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FINDING THE STRENGTH
Core Components of Strength-Based Questions:
· Personal Qualities and Attributes
· Skills and Abilities
· Support Systems
· Past Successes
· Interests and Aspirations

Strength-Based Questions to ask participants:
When have you faced a tough time before, and how did you manage?
What is something you are doing well right now, no matter how small?
What is one thing you enjoy or want to learn next? 
What are you most proud of accomplishing in the past year, season, month?
When you are at your best, what strengths are you using?
What do your closest friends and family say you are great at doing?
What does a really good day look like for you?
What personal qualities help you get through hard days?
Who or what can you count on in your daily life?
What’s something about yourself that you wish other people recognized more?
If things were going a little better six months from now, what would you notice?
What is important to you at this point in your life?  
What would you like to have more of in your life?
What are some early signs that tell you you’re starting to struggle and what has helped when you notice them?
What’s something you’d like to do more often because it makes you feel good?
What activities make you feel calm, energized or connected? 
What makes someone a good support person for you?
What kinds of connections would you like to build or strengthen?
What places or communities make you feel comfortable or like you belong?
What would you like the ACT team to understand about you?
What kind of support from your ACT team is most helpful to you?
What is one thing you would like to take the lead on?
What’s one strength, we can build on together to help you move toward your goals or what you want? 
     








Strengths-based questions for ACT TEAMS?
What keeps you engaged in ACT work?
What do you find most meaningful about working on an ACT Team?
What aspects of your role allow you to use your strengths more effectively? 
Can you describe a time when you felt particularly proud of your work on the ACT team?
What makes ACT different from other settings in which you have worked?
What does your team particularly do well?
What helps your ACT team work effectively together?
How do different disciplines complement one another?
Can you describe a time when teamwork made a meaningful difference for a participant?  
What team practices help people feel supported and valued?
How does your team make good use of individual staff members’ expertise, experience and skills?
What aspects of your current work environment help you do your job well?
What workplace conditions help you feel supported in your role?
What does your organization do that contributes positively to staff well-being?
What flexibility and resources make your work more manageable?
When the work becomes challenging, what helps you and your team stay resilient?
What does your team do well when the workload and job demands increase?
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